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Iroquois Ridge High School

GLC2O1 – Career Studies – (Compulsory ½ credit course) – Course Outline
This course is designed to teach students how to determine possible career paths and to expose them to some options through assignments, guest speakers and out-reach opportunities. Students will learn to assess their own strengths and interests. The course will assist students in exploring post secondary options that can lead to the careers of choice. The course will also teach effective job search techniques, how to prepare résumés and how to handle interviews.

What will you be expected to learn? (Key Learnings)

Students take control of their career / lives through:

1. Application of research / inquiry process (question, predict, plan , collect, synthesize, communicate, evaluate)
2. Application of the following career planning process – learning about self, learning about opportunities as they relate to themselves, learning to make decisions and set goals, learning to plan for change and manage transitions
3. Building self – knowledge (personal profile and self-assessment)
4. Learning to be a self-directed learner (portfolio – learning process)
5. Use of personal management, communication and teamwork skills
6. Knowledge of trends, fields of work, occupations
7. Job search; development of a personal promotion package
You will be expected to demonstrate your understanding of these key learnings through your knowledge, thinking, communication and application of the learning.

	Knowledge: 

Emphasizes the ability to recall factual information, recognize fundamental concepts and the foundational skills of the subject/discipline.
	20%

	Thinking: 

Emphasizes the thinking skills used in thinking processes to demonstrate the student’s understanding of information they have processed.
	30%

	Communication: 

Emphasizes the clear, precise and effective use of oral, written and visual language to communicate the student’s understanding of information and ideas.
	20%

	Application: 

Emphasizes the application and integration of knowledge, skills, processes and techniques to produce evidence of the student’s understanding.
	30%


How will you demonstrate your learning? (what you say, write and do)

	70% of your learning will be assessed through:
	Formative and Summative Evaluations
	Class work (tests, presentations, research projects, assignments, portfolio, personal profile)

	30% of your learning will be assessed at the end of the course (last four weeks of the semester) through:
	Final Evaluation


	Career Portfolio:  To be worked on and completed in class.  Three class days will be provided.

Due end of class on the third in-class day.

	100% of your learning will be recorded as:
	Final Grade on Report Card


Your skills as a learner will be assessed in the way you demonstrate the five Learning Skills, such as Work Habits, Teamwork, Organization, Initiative and Working Independently.

They are an integral part of student learning and are recorded on the report card.

	What are you expected to learn?
	How will you demonstrate what you’ve learned?

	Units
	Key Learnings Focus
	Your learning will be demonstrated by what you say, write and do.
	

	1 

Who am I and how does this relate to my future career?
	1 to 7
	What is a job?  What is job satisfaction?  Motivation/inspiration, multiple intelligences, Howard Gardner, Introduction to Career Cruising, MyBlueprint.com.
	

	2 

How to find a job?
	1 to 7
	Job searches, Networking, Career Cruising
	

	3 

Post Secondary Options
	1 to 7
	University, College, Apprenticeships, Workplace
	

	4 

Communication (Problem solving and Decision Making)
	1 to 7
	Teamwork, decision making models, effective communications, application forms, resumes, cover letters, interviews
	

	5 

Summative
	1 to 7
	30% Portfolio
	


Subject to availability, Guest Speakers will be presenting to the class.

   Teaching and Learning Strategies
A variety of strategies will be used throughout the course.  The strategies used meet the needs of a variety of learners.  It is the intent of this course that students be actively involved – e.g. researching information, solving problems, completing group and individual projects.
 
Some of the instructional strategies used include:  direct instruction – whole class and small group, small group cooperative learning, guided internet searches, multimedia presentations, graphic organizers, use of information technology, individual research and inquiry, case studies, role playing, simulations, conferencing, community based learning, interviews, portfolios, etc.
 
A portfolio is frequently used in university and college courses and is often required by employers as part of an application process.  Students in Career Studies will learn how to develop and maintain a portfolio (or portfolio-like product) on an on-going basis.
Resources:
Career Studies 10, Nelson

Careers 10, Prentice Hall

Internet based resources as available: Career Explorer, studentcounsellor.com, CareerCruising.com, apprenticesearch.com, schooltocareer.ca, MyBlueprint.com

Career Studies resource kit: HIEC Career Centre

Current Media – magazines, newspapers, pamphlets, brochures
How will you learn and get help when you are not learning?

· [image: image3.wmf]Never hesitate to ask questions, both in and outside of the classroom;

· Ask a peer – teamwork helps everyone learn;

· Check the website for missed assignments/tips;

· See your teacher IMMEDIATELY if you are experiencing difficulty with course content/key learnings, assignments, or your own learning skills (working independently, teamwork, organization, work habits, initiative).

Learning Skills

Your skills as a learner will be assessed in the way you demonstrate:
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Responsibility

= Fulfls responsibilities and commitments within the learning
environment.
= Completes and subits class work, homework, and assignments
according to agreed-upon timelines.
= Takes responsibilty for and manages own behaviour.

Independent Work

= Independently monitors, assesses, and revises plans to
complete tasks and meet goals.

= Uses class time appropriately to complete tasks.

= Follows instructions with minimal supervision.

Ini e

= Looks for and acts on new ideas and opportunities
for learning.

= Demonstrates the capacity for innovation and a willingness to take
risks.

= Demonstrates curiosity and interest in learning.

= Approaches new tasks with a positive atttude.

= Recognizes and advocates appropriately for the rights of self
and others.
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= Devises and follows a plan and process for completing work and
tasks.
= Establishes priorities and manages time to complete tasks and
achieve goals.
= Identifies, gathers, evaluates, and uses information, technology,
and resources to complete tasks.

= Accepts various roles and an equitable share of work in a group.

= Responds positively to the ideas, opinions, values, and traditions of
others,

= Builds healthy peer-to-peer relationships through personal and
media-assisted interactions

= Works with others to resolve conflicts and build consensus to
achieve group goals.

= Shares information, resources, and expertise, and promotes critical

thinking to solve problems and make decisions.

= Sets own individual goals and monitors progress towards
achieving them.

= Seeks clarification or assistance when needed.

= Assesses and reflects critically on own strengths, needs, and
interests

= Identifies leaming opportunities, choices, and strategies to meet
personal needs and achieve goals.

= Perseveres and makes an effort when responding to challenges.
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